
Awards, Nominations, and Recognition
Or

Our colleagues work incredibly hard, are 
incredibly creative, and should be incredibly 

recognized.
Or

We wish we had a better salary structure here, 
but until we fix that…

Or
To build broad recognition of your department, 

build broad recognition of your colleagues.
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OUTLINE

I: Advice given by past chairs
II: Local tricks (shared discussion)
III: This years nominating activities
IV: UW special opportunities: insiders corner
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Promoting Our Faculty

I: Advice that was given to new chairs:  
Go to  “roam” (though Rome is at least as fun)

Ask your colleagues what opportunities for nominations 
exist:  they are often shy about asking you, and you 
don’t know all the options out there.

Nominations, recognition, and spotlights are the 
cheapest thing we can do to promote pride. It can help 
retain your stars, give recognition where little 
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II: Some local tricks:  

Newsletters, “Chair’s board
Professorships: two models -- endowed and spendout
Lectureships: two models  -- endowed and spendout
Departmental teaching awards in name of xxxx
Tribeta award to outstanding prof and TA
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Ceremonies
Web posting 
Tatoos
End of year recognition ceremony (both 
and external)
Grad student awards.
Grad student chosen faculty lecture



III:  This year’s non-UW nominating activities so far
Volvo, Ford Environmental Science Awards,

Kyoto, National Academy Nominations, International 
Lectures, Sloan, Hughes, MacArthur, Packard, 
PECASE/CAREER, Mellon.
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IV  Opportunities  

Strong diverse actions
Repeated nominations
Innovations
Scholarship/Creativity
New barriers crossed

Self nominations
Just high evaluations
Just did a lot 
No impact other than…

Distinguished teaching awards 
Brotman awards
Monroe public service awards 
Distinguished graduate mentor awards
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