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COE Environment

Faculty Governance Involvement
COE Diversity Task Force
Educators for Social Justice



Faculty Searches
Create diverse committees
Job descriptions designed to attract 

diverse candidates
Engage faculty to recruit from the most 

diverse pool available
Clearly articulate a commitment to 

equity and diversity.



COE Faculty Diversity 2003-2007
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Director of Graduate Minority Recruiting and 
Retention
Shared position: 50% COE; 50% iSchool

Student Services Specialist 
Student Services Specialist/Recruitment

Student Recruitment



COE Student Diversity 2003-2007
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