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Please feel free to add your own favorite resource to this list.

Panel Recommended Websites

ADVANCE on-line Journal Special Edition on COVID-
19 https://www.advancejournal.org/section/2102-volume-2-issue-2

AAUP COVID-19 Pandemic Resources https://www.aaup.org/issues/covid-19-pandemic-
resources

NSF COVID website for grantees: https://www.nsf.gov/news/special reports/coronavirus/

Supporting Academic Researchers during COVID-19: A Resource Hub by University of Colorado,
Colorado Springs Office of Research. https://research.uccs.edu/academic-impacts-covid-19

UMass Amherst ADVANCE Documenting COVID-19 Impacts website
https://www.umass.edu/advance/resources-and-tools

Panel Recommended Report

National Academies of Sciences, Engineering, and Medicine. 2021. The Impact of COVID-19 on
the Careers of Women in Academic Sciences Engineering, and Medicine. Washington, DC: The
National Academies Press.

Panel Recommended Articles and Toolkits on Strategies and Tactics

Calarco, J. M., Anderson, E., Meanwell, E., & Knopf, A. (2020). “Let’s Not Pretend It’s Fun”: How
COVID-19-Related School and Childcare Closures are Damaging Mothers’ Well-Being. SocArXiv.
https://doi.org/10.31235/osf.io/jyvk4
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University of Maryland Unit Head Guide - Supporting Faculty Members through the COVID-19.
https://faculty.umd.edu/sites/default/files/inline-files/UnitHeadGuidance150ctober2020.pdf

There is a list of various papers, reports, and articles here, in case helpful:
https://facultydevelopment.stanford.edu/diversity-engagement/faculty-networks/faculty-womens-
forum/gendered-covid-19-faculty-experiences
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